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All departments at MU set to take a budget 

cut before June 

COLUMBIA - In the next couple weeks, Interim Chancellor Hank Foley will work with 

Vice Chancellors of different departments on campus to decide how much money will be 

cut from their budgets. 

Earlier this year, Gov. Eric Greitens announced that $20 million would be cut from this fiscal 

year's budget. 

The fiscal year ends on June 30, 2017, but different departments on campus are going to have to 

decide what they want to cut in their budgets.  

In July of 2016, the university was told it would be given $229 million from the state over the 

fiscal year. 

The university then made a budget of how this money would be allocated, but it is now going to 

have to cut funding with just a couple of months left in the fiscal year. 

All departments will be affected by the budget cuts, including auxiliary departments sucha as the 

athletic department and residential life. 

MU spokesperson Christian Basi said there have been meetings going on all week, and they will 

continue until decisions are made. 

Foley and his committee are currently working together to decide what specific number will be 

cut from the departments' budgets. 

"Very soon those numbers will be given to division leaders, and then it will be up to 

those division leaders to determine where that money will come from," Basi said.  

The MU budget shows how money is allocated each year and where specific money goes.  

http://www.komu.com/news/all-departments-at-mu-set-to-take-a-budget-cut-before-june
http://www.komu.com/news/all-departments-at-mu-set-to-take-a-budget-cut-before-june
http://mubudget.missouri.edu/


Greitens' 2018 budget also proposed a $20 million cut for the next fiscal year. The budget for the 

next fiscal year has not yet been finalized, but Basi said they are planning ahead for next year 

and the years to come. 

(Editor's Note: A previous version of this story stated that the auxiliary departments would not 

be affected by the budget cuts. That was incorrect. All departments will be affected by the budget 

cuts, including auxiliaries.) 
 

 

Reserve funds, allocations to make up for $20 

million MU shortfall 

Watch story: http://www.abc17news.com/news/top-stories/reserve-funds-allocations-to-

make-up-for-20-million -mu-shortfall/388650160 

By Lucas Geisler 

COLUMBIA, Mo. - Departments across the University of Missouri campus will dip into 

reserve funds and general revenue allocations to make up for a $20 million budget 

shortfall.  

Interim Chancellor Hank Foley's office announced this week that the shortfall created by Gov. 

Eric Gretiens' January budget withholding would be "backfilled using cash on hand." That 

money will come from each college and division, including services that make their own money, 

like MU Health and Mizzou Athletics. 

Greitens' withheld more than $30 million from the UM System due to lagging state revenues for 

the current fiscal year, running through June. That amounted to $20 million less to the Columbia 

campus in that time. Expected cuts to state revenue next fiscal year for higher education will 

cause further cuts to the budget. 

The current plan will require each department to either defer or cut projects it may have been 

saving for, school spokesman Christian Basi said. Administrators developed a formula to weigh 

both reserve funds and general revenue allocations to decide how much each school will be 

responsible for in the shortfall. 

http://www.abc17news.com/news/top-stories/reserve-funds-allocations-to-make-up-for-20-million-mu-shortfall/388650160
http://www.abc17news.com/news/top-stories/reserve-funds-allocations-to-make-up-for-20-million-mu-shortfall/388650160
http://www.abc17news.com/news/top-stories/reserve-funds-allocations-to-make-up-for-20-million-mu-shortfall/388650160
http://www.abc17news.com/news/top-stories/reserve-funds-allocations-to-make-up-for-20-million-mu-shortfall/388650160


"Leaders will have to take a look and determine of those projects, those large purchases, how do 

they want to delay it or is this something that has to be completely taken off the table," Basi told 

ABC 17 News. 

MU Health will undergo a different process. Health care industry standards require that hospitals 

keep certain amounts of cash on hand, Basi said, and the administration would meet with leaders 

there to decide how to handle its portion of the cuts. Other auxiliary programs, like athletics, 

Residential Life and campus facilities, will be expected to participate in the cuts, as well. 

Foley told ABC 17 News in a special report last week that further cuts would likely be coming 

for the next budget year, starting July 1. He said campus leaders were ready for tough cuts, but 

expected them to be "data-driven." Foley said talks about next year's budget are in progress. 

"The people of Missouri need to know that we cannot do all the things we did before with the 

kinds of revenue that we have now," Foley said. 

 

Opinion: University is in the midst of 

perilous times 

By Bob Roper 

Not long ago I spent an enjoyable two hours visiting a junior- and senior-level economics 

class at the University of Missouri. The students were bright, engaged and well prepared. The 

professor was also well prepared and knowledgeable about the subject. This was academic rigor 

at its finest. I canôt prove it, but I suspect this class is typical of what goes on in a lot of MU 

classrooms every day. This is surely the case, too, with respect to MU researchers. All of which 

makes the universityôs multiple problems so dispiriting. 

What are those problems? 

Å Slow revenue growth. Missouriôs economy grew at an average annual rate of 1 percent from 

1997 through 2015, which ranked 48th out of 50 states. Early in his term, Gov. Eric Greitens 

withheld $31.4 million from the university systemôs current budget and then proposed cutting 

$40.4 million from the fiscal 2018 budget, which will begin July 1. MU gets roughly half of the 

system appropriation and thus will likely endure roughly half of the cuts. This is overall a cut of 

over 9 percent and a big problem. 

http://www.columbiatribune.com/opinion/oped/university-is-in-the-midst-of-perilous-times/article_a2af0d1e-682e-5492-a865-713618fa48b2.html
http://www.columbiatribune.com/opinion/oped/university-is-in-the-midst-of-perilous-times/article_a2af0d1e-682e-5492-a865-713618fa48b2.html
http://www.columbiatribune.com/opinion/oped/university-is-in-the-midst-of-perilous-times/article_a2af0d1e-682e-5492-a865-713618fa48b2.html


Å Diminished legislative clout. Kurt Schaefer is no longer our state senator. For six years he was 

the chairman of the powerful Senate Appropriations Committee. In that post he was able to bring 

to MU consistent revenue increases; important capital project appropriations ð the refurbished 

engineering building and the new Missouri Historical Society building; and the underappreciated 

power and willingness to stop bad cuts and anti-university legislation. Our new state senator, 

Caleb Rowden, was assigned to neither Appropriations Committee nor the Higher Education 

Committee. In the House, more of the same: Only one local legislator was assigned to the Budget 

Committee or Higher Education Committee. Democrat Kip Kendrick, who serves on the Budget 

Committee, works hard for the university, but he is a member of the minority party and has 

limited influence. 

Å Medicaid costs. Even though Missouri chose not to accept federal Medicaid expansion, that 

certainly does not mean its costs are under control. Increases in pharmaceutical costs and an 

increase of 103,000 enrollees between 2010 and 2016 have driven sizable budget increases. 

Medicaid and K-12 funding are the sacred cows of the operating budget; higher education and 

social services spending, not so much. Guess where that leaves MU at budget time. 

Å The fall 2015 protest hangover. It is amazing how quickly a quality brand name, forged over 

many years of hard work, can be damaged. When I travel to outstate Missouri, I play a little test 

game by wearing Mizzou insignia apparel. As soon as someone determines I hail from 

Columbia, the usual question is ñWhat is wrong with Mizzou?ò I bet these folks vote and also 

pass their feelings on to their local representatives. 

Å Blue MU is out of step with red Missouri. Donald Trump won Missouri by almost 20 points. In 

Columbia, he lost by almost 20 points. In a perfect world this would not matter, but in the real 

world it probably does. MU has a perfect right to invite Angela Davis, a well-known communist, 

to speak here before a packed house, but it probably does not play well in red Missouri. And 

there is the free speech issue ð remember Melissa Click? An organization of university 

professors committed to free speech on campus, Heterodox Academy, ranked 150 schools on 

their commitment to viewpoint diversity on campus. MU ranked dead last. How any of this 

would lead red-state Missouri to support MU is a mystery. 

Å Football and men's basketball are not doing well. It might not be fair, but it is true. When one or 

both programs are successful, MU greatly benefits. More high school students want to attend, 

and more alums and donors want to give money. 

Å The highly critical UM System audit. A few days ago state Auditor Nicole Galloway released a 

review of management operations of the UM System. The audit covers the period from July 1, 

2014, to well into the current fiscal year. The findings are terrible and came at the worst possible 

time ð as a beleaguered MU is in the middle of a difficult legislative funding effort. The audit 

found $2.3 million in inappropriate incentive payments; luxury vehicle payments; relocation 

payments; housing allowances; and retention payments. Incentive payments, or bonuses, account 

for $1.2 million. None of the payments was listed on the official published salary and benefit 

roster, and the auditors found no defined criteria or process that governed the incentive program. 



Meanwhile, as a consequence of budget constraints, some university employees lost their jobs or 

had their salaries frozen; staff members were told other staff cuts are coming; and the university 

is actively pursuing a waiver to increase tuition above the statutory maximum. Note also that the 

2015-2016 salaries of these upper-level leaders jumped $4 million. The governor is unhappy 

about this, and surely the same sentiment exists in the legislature. The most telling comment is 

from Auditor Galloway: ñThese actions show a complete lack of awareness from a group of 

administrators who have forgotten who they serve.ò 

One thing is surely true: The ñsame old, same oldò approach will not work anymore. Mizzouôs 

leadership should collectively figure out who its customers are, what they want and need, and 

how to deliver it. The leadership must also be willing to be flexible and to change. A great deal 

of courage will be necessary. 

UM President Mun Choi, off to a good start, impressed the legislators who met with him in his 

first days in office. He apparently plans to spend as much as he can of his first 100 days touring 

our state and listening to his customers and stakeholders, including the taxpayers. We wish him 

the very best as he pursues excellence in all things at óOl Mizzou. 

Bob Roper is a retired bank executive and an observer of local and national politics. 

Bob Roper, CEO of Central Trust and Investment Company in Columbia. hand out photo March 

2007/Biz/Roper, Bob 
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UM System president ends incentive payments 

and talks tuition hikes, job cuts 

BY MARÁ ROSE WILLIAM S 

mdwilliams@kcstar.com 

University of Missouri System President Mun Choi on Friday announced the immediate 

termination of the universityôs executive performance incentive program, which came under harsh 

criticism from the state auditor earlier this week. 

http://www.kansascity.com/news/local/article137671368.html
http://www.kansascity.com/news/local/article137671368.html
mailto:mdwilliams@kcstar.com


The performance incentive payment program was a target of an audit report released by Missouri State 

Auditor Nicole Gallowayôs office, which said the $1.2 million in payments to top system executives 

appeared to have violated the state constitution. 

Choiôs decision applies not only to current senior officers of the university system, but also to future 

system senior executives. 

Hours after his morning announcement, Choi discussed his decision and answered reportersô questions 

about tuition hikes, academic program cuts and possible layoffs. He also talked about shrinking 

enrollment and about building trust between the administration and faculty, staff and students and 

between the university and citizens of the state. 

ñAs the stateôs premier public university, we owe it to the stateôs taxpayers and our stakeholders to be 

transparent with respect to what we are trying to accomplish as we move the university forward,ò Choi 

said during his first media availability event since officially assuming his job March 1. 

In a statement earlier, he said that going forward, the university system ñwill explore options for making 

our executive performance practices more effective, with any changes fully vetted with the board of 

curators.ò 

But Choi admitted that system campuses will have to find revenue to offer competitive salaries to keep 

and bring in quality executives. 

ñWe are a flagship institution that competes with other top universities for talent,ò Choi said. ñWe are 

going to have to pay market value ... so that we are competitive.ò 

He said the university will review what competing universities pay their executives and set market 

competitive benchmarks that would be made public. He promised a review of all existing compensation 

packages for top UM System executives and promised future transparency about whatôs being paid to 

university leaders. 

ñThere is nothing to hide at this University of Missouri System,ò Choi said. 

Galloway said she is ñpleasedò that university leaders ñaccepted responsibility and committed to ending 

bonus payments uncovered in my audit.ò 

She also promised to watch the systemôs progress and said her team will return later in the year to 

determine whether it has followed through on the commitment Choi made. 

The questioned payments were made in 2015, 2016 and 2017 and approved by either the curators or 

Missouriôs system president. 

http://www.kansascity.com/news/politics-government/article136711508.html


Gallowayôs audit report said the ñincentive payments were made without a formalized and clearly defined 

process of how the additional compensation was to be earned, giving the appearance of year-end bonuses, 

which are a violation of the Missouri Constitution.ò 

At the University of Missouri-Kansas City, Chancellor Leo Morton from 2015 to 2017 received a total of 

$79,377 in incentive payments. He also received another $28,118, from 2015 through 2016 in vehicle 

allowance payments, according to the audit. 

Hank Foley, the current interim chancellor on the Columbia campus, received incentive payments over 

the three years totaling $106,258. 

Tim Wolfe, who resigned as UM System president in November 2015, received $118,750 in incentive 

payments from 2015 through 2016, the audit said. 

Most of the payments, plus roughly $60,000 in retention bonuses, were paid to administrators ñwithout 

formal Board of Curatorsô approval of the individual amounts,ò the audit report said. 

When asked about raising tuition, Choi said the university would be seeking a state waiver to a tuition-cap 

law that prohibits Missouri public institutions from raising tuition above inflation. 

He said that with the system expecting a $57 million state funding cut to its budget, it would take a 15 to 

17 percent increase in tuition to fill the revenue hole. 

ñBut we are not going to do that,ò Choi said, adding that he is having discussions with campus leaders 

about what a workable tuition increase might look like. 

MU, UMKC and Missouri University of Science and Technology have averaged tuition and fee increases 

of 1.1 percent annually for the past five years. The increase at the University of Missouri-St. Louis 

averages 2.2 percent, with a student-approved Health and Wellness Center fee during this period. 

Choi said he already has talked with department heads on the systemôs campuses about needing to 

eliminate some programs that no longer meet the university mission goals. 

On top of that, Choi said that with 80 percent of the university budget going to pay salaries, to reduce 

spending will likely mean a loss of jobs in the future. 

ñItôs time for us to make tough decisions,ò Choi said. ñThe primary goal for all of us is to support the 

faculty, students staff and citizens of Missouri. ... Not to kick the can down the road, as they say.ò 

  

http://www.kansascity.com/news/politics-government/article43727859.html
http://www.kansascity.com/news/local/article137671368.html
http://www.kansascity.com/news/local/article137671368.html
http://www.kansascity.com/news/local/article137671368.html
http://www.kansascity.com/news/local/article137671368.html


 

Editorial: Missouri should rein in sweetheart 

deals for high-ranking state employees  

That didnôt take long. 

On Friday, the president of the University of Missouri System, Mun Choi, ended incentive 

payments to more than a dozen top officials at the systemôs schools. The decision came just a 

few days after Missouri Auditor Nicole Galloway found $1.2 million in apparently improper 

payments to school administrators over a three-year period.  

The payments were made without a clearly defined process, Galloway said, making them look 

like unconstitutional bonus payments. She also found $800,000 over two years in housing, 

retention and relocation payments to administrators. 

The spending angered taxpayers and politicians alike. Choiôs decision on the incentives is 

commendable, but there is more work to do. 

More than $400,000 was spent on car allowances over a two-year period, money that also went 

to top administrators. The payments, Galloway said, ñappear excessive.ò 

Nope, the system said. Car allowances are ñmarket driven.ò 

Thereôs more.  

R. Bowen Loftin quit under fire as the Columbia campus chancellor in November 2015 but 

continued to receive the chancellorôs salary for six months. When that ran out, the university 

found a job for Loftin as director of national security research development ð at 75 percent of 

the chancellorôs pay, ñsignificantly higher than other research administrators,ò the audit found. 

He also got a travel allowance, a car allowance and a stipend, with ñno clear objectives or 

deliverables required during this time.ò 

In any circumstance, all of these payments seem questionable. During a time of budget cuts and 

plans for tuition hikes, theyôre ridiculous. 

But thereôs more. 

Last week, the St. Louis Post-Dispatch reported that Robert Ziehmer, the former director of the 

Missouri Department of Conservation, is still collecting a state paycheck more than seven 

months after leaving the post. He has already picked up $87,000. 

http://www.kansascity.com/opinion/editorials/article137819998.html
http://www.kansascity.com/opinion/editorials/article137819998.html


The payments appear to be part of a contract settlement agreement between Ziehmer and the 

Missouri Conservation Commission and may include unused sick leave. 

Taken as a whole, these arrangements reflect a disregard for the appearance of favoritism and 

sweetheart deals with high-ranking state employees. State lawmakers who opposed minimum 

wage increases last week should spend a little time reining in luxury car allowances for college 

administrators, or yearlong separation agreements with top employees. 

The voice of state taxpayers should be clear. 

Letôs have no more of that. 

 
University of Missouri abandons incentive 

pay program for execs 
By Ashley Jost St. Louis Post-Dispatch, Mar 10, 2017 

ST. LOUIS Å A few days after a state audit of the University of Missouri System revealed 

transparency concerns about an incentive pay program for executives, the new system president 

scrapped the program. 

Mun Choi, who joined as system president 10 days ago, announced his decision to terminate the program 

Friday morning. 

The system was given a rating of ñfair,ò the second-lowest rating on a four-tiered scale, in part because of 

concerns about the incentive program, which doled out $359,000 in incentive payments and $60,000 in 

retention bonuses to various administrators during fiscal years 2015 and 2016. 

According to the audit, the performance measures varied and the rules were, at times, arbitrary. Missouri 

Auditor Nicole Galloway said the bonus process relies on broad goals which, ñin most cases are based on 

subjective information to determine if the outcomes have been achieved.ò 

She also criticized the system for not including those bonuses in the public salary data. 

http://www.stltoday.com/news/local/education/university-of-missouri-abandons-incentive-pay-program-for-execs/article_3245f6c0-1aa5-57e9-9788-ddeb1d04696a.html
http://www.stltoday.com/news/local/education/university-of-missouri-abandons-incentive-pay-program-for-execs/article_3245f6c0-1aa5-57e9-9788-ddeb1d04696a.html
https://www.stltoday.com/users/profile/ashleyjost
http://www.stltoday.com/news/local/education/audit-of-university-of-missouri-system-highlights-issues-with-former/article_1f89c4bd-6939-5c4a-a9f3-128a26174036.html
http://www.stltoday.com/news/local/education/audit-of-university-of-missouri-system-highlights-issues-with-former/article_1f89c4bd-6939-5c4a-a9f3-128a26174036.html
http://graphics.stltoday.com/apps/payrolls/salaries/


ñAs the stateôs premier public university, we owe it to the stateôs taxpayers and our stakeholders to be 

transparent with respect to what we are trying to accomplish as we move the university forward,ò Choi 

said in a statement. ñTo that end, I will explore options for making our executive performance practices 

more effective, with any changes fully vetted with the Board of Curators.ò 

Galloway called the decision "the start of a process to rebuild the trust of taxpayers, students, families and 

Missouri citizens." 

Choi's decision comes with backing from the governing board. He also announced a review of 

compensation for all system executives.  

Choi is expected to answer questions from news outlets Friday afternoon for the first time since he 

became system president. 

 

 

Choi addresses proposed University of 

Missouri budget cuts  

By Katie Kull 

JEFFERSON CITY, Mo. ð University of Missouri System President Mun Choi said Friday 

that the system has outlined a number of ways it would deal with possible budget cuts that 

would stem from a proposed 10 percent cut in state funding next fiscal year. 

The first action came Friday when he eliminated a contentious performance bonus program for 

top administrators. It came under scrutiny this week after an audit revealed the system doled out 

about $1.2 million in performance incentives to 18 top university administrators over the last 

three years. The bonuses were given without direct approval from the Board of Curators and 

without clear performance criteria, the audit said. 

http://www.miamiherald.com/news/business/article137671918.html
http://www.miamiherald.com/news/business/article137671918.html


Lawmakers criticized the program, saying the universities should be tightening their belts in 

anticipation of less state funding. 

Missouri Auditor Nicole Galloway called for transparency, and praised Choi's decision to stop 

the program. 

"I'm pleased University of Missouri System leaders accepted responsibility and committed to 

ending bonus payments uncovered in my audit," Galloway said. "I will be watching their 

progress and my team will return later this year to determine whether they have followed through 

on their commitment." 

In his news conference Friday, Choi also addressed concerns about tuition. Higher education 

leaders in Missouri say Republican Gov. Eric Greitens' cuts will make it difficult to continue a 

long-standing tradition of keeping in-state tuition at Missouri universities steady. 

Choi said the UM System and other Missouri universities will likely apply for a waiver allowing 

them to raise tuition beyond a cap established in a 2007 law. 

"At this point it is too early for me to comment on what that percentage increase will be, but our 

goal going forward is to always ensure affordability and access and excellence," Choi said. 

When asked about employee layoffs, Choi didn't rule out the possibility that some cuts could be 

coming. Employee salaries and wages account for nearly 80 percent of the system's budget, he 

said. 

"We will do whatever we can to ensure that we treat every one of our staff members as humanely 

and compassionately as possible," he said. "But we are facing some significant challenges at our 

system." 

 

 

University of Missouri System president ends 

executive incentive pay after critical audit  

The University of Missouri System's new president has terminated an incentive program 

for top-level administrators after a state audit criticized the payments and questioned their 

legality. 

http://www.columbiatribune.com/news/education/university-of-missouri-system-president-ends-executive-incentive-pay-after/article_7236b00c-05ac-11e7-8af9-13b5a83b4c23.html
http://www.columbiatribune.com/news/education/university-of-missouri-system-president-ends-executive-incentive-pay-after/article_7236b00c-05ac-11e7-8af9-13b5a83b4c23.html


UM President Mun Choi said in a news release that he is terminating the program that had paid 

nearly $1.2 million to 18 top administrators between fiscal years 2015 and 2017. At a press 

conference Friday afternoon, his first as system president, Choi said he will not ask for anyone to 

return any of the cash. 

The incentives, which have been highly criticized since the audit came out Monday are 

ñsomething that happened in the past,ò Choi said. ñGoing forward, itôs important to me to say we 

have a new day, especially in the fiscal environment that we face, for us to be good fiscal 

stewards.ò 

All compensation programs will be evaluated, Choi said at the press conference, pledging 

transparency at every level of the system and in its operations. 

ñThere are lessons to be learned from the audit report and we are going to be using that to 

improve our operation, to become more transparent,ò Choi said. 

He said UM still plans to remain competitive in seeking talent by keeping in line with the market 

rate for salaries, though the system is facing steep budget cuts after a decline in enrollment at its 

flagship Columbia campus and $31.4 million in state funds restricted by Gov. Eric Greitens 

during the current fiscal year. 

ñWe cannot have a university that focuses on excellence by only cost-cutting,ò Choi said. ñWe 

have to be able to attract faculty, staff and administrators by paying the market rate to attract 

them to this university.ò 

Greitens has proposed cutting another $40.4 million from the systemôs state allotment in fiscal 

year 2018, which begins July 1. 

The payments, as well as another $1.2 million in vehicle and housing allowances and relocation 

payments, were the focus of a state audit of UM System finances. State Auditor Nicole 

Galloway's report questioned the legality of the incentive pay program and criticized payments 

made to former Columbia campus Chancellor R. Bowen Loftin after his resignation. 

The incentive payments are suspect, Galloway wrote, because the criteria for awarding incentive 

pay are subjective and some employees do not know they are eligible until they receive their 

money. The Missouri Constitution bars the General Assembly from awarding extra pay to state 

employees or contractors for work already performed, and an attorney generalôs opinion from 

1955 said the prohibition applies to any ñgovernment agency deriving its power and authority 

from the constitution and laws of the state." 

Galloway said the payments amount to unconstitutional bonus pay because there were no clear 

guidelines or performance metrics. The lack of consistent documentation "gives the appearance 

the payments represent additional compensation for past performance," Galloway wrote. 



UM Board of Curators Chairman Marcy Graham said in the release that the board supports 

Choi's decision, saying his examination of the issue "underscores our commitment to be good 

stewards of public resources." 

Choi's decision will apply to current university system executives and future hires, the release 

said. Choi said a review of all compensation for UM System executives will start immediately, 

and UM System spokesman John Fougere said that review will include the automobile and 

housing allowances and relocation payments highlighted in the audit. 

Loftin, who served as MU chancellor from early 2014 until November 2015 and is currently the 

director of national security research development for MU, received more than $300,000 in 

incentive pay. Reached by phone Friday, Loftin said when then-system President Tim Wolfe 

offered him the job, the deal was in four parts instead of one or two, which is what his previous 

contacts for heading a campus had looked like. It was a little more complex than he thought it 

would be, but there was nothing wrong with it, he said. 

ñI assumed it was all public," Loftin said. "I had no inkling it would be a hard-kept secret.ò 

There were a few things in the audit that Loftin said he took exception with, including the 

finding that stated he received his chancellor salary for six months without having a job title or 

official responsibilities. Loftin said he was working during that time. 

ñThe main thing they made mistakes about was making statements like I had no job duties,ò he 

said. 

No one from Gallowayôs office contacted Loftin, he said. He was out of town at the beginning of 

the week and first heard about the audit Wednesday night, two days after it had been released 

and appeared in media reports. He said he had no intention of keeping his compensation details 

hidden. 

ñI firmly believe that peopleôs compensation should be publicly known if youôre in a public 

institution like Missouri,ò Loftin said. ñIôm just saddened that the auditors didnôt come to see 

me.ò 

Interim MU Chancellor Hank Foley, who received $100,000 in retention payments in the 

program, said in a statement issued via a university spokesman that he agreed with the move to 

terminate the program. 

ñI fully concur with Dr. Choiôs decision,ò Foley said in the statement. ñItôs not obvious to me 

why it was done the way it was, so I welcome this change. Over the last 14 months, we have 

worked to make all financial information transparent; to do so is the first step to open book 

management. Iôm glad the new President is moving the UM System in this same direction.ò 

Local state lawmakers also applauded Choiôs choice to end the incentive program. 



State Rep. Cheri Toalson Reisch, R-Hallsville, said Gallowayôs report hopefully will stop similar 

actions from happening again, and commended Choi for quickly taking action. 

ñI think that shows his leadership and shows what type of president he will be by making that 

decision,ò she said Friday. 

Missouri Sen. Caleb Rowden, R-Columbia, in a written statement praised Choi's "swift and 

strong decision" to end the program. 

"The actions of the previous administration, and its response to turmoil on campus, cannot be 

undone," Rowden wrote, referring to fall 2015 protests over race issues that led to Wolfe's 

resignation. "The appointment of three new curators and the installation of President Choi are 

indicative of the positive, systemic changes already underway at the UM System." 

State Rep. Kip Kendrick, D-Columbia, said Choi made ñthe right move,ò and it will help to 

regain the trust of those in the General Assembly. 

ñI think itôs a clear indication that president Choi plans to bring some transparency to the pay 

process and make sure the University of Missouri System is open about the pay of its 

executives,ò Kendrick said. 

Choiôs decision showed leadership, Rep. Chuck Basye, R-Rocheport, said. 

ñIt sends a message to the public that heôs going to try and do the right thing, be transparent with 

tax money,ò Basye said. 

The University of Missouri Faculty Council approved a resolution Thursday calling the 

incentives "appalling." On Friday, Art Jago, a management professor who helped write the 

resolution, sent an email to other Faculty Council members urging them to tell Choi his 

statement was insufficient. 

"He never mentioned that the payments to administrators were in any way improper," Jago 

wrote. "This is a continuation and a compounding of appalling, disgraceful behavior." 

 

 

 

 

 

 

 



 
 

UPDATE: UM System ends executive incentive 

program, will not seek repayment 
MISSOURIAN STAFF, Mar 10, 2017 

COLUMBIA ð The University of Missouri System's executive performance incentive 

program, which came under fire in a recent state audit, has been terminated. 

UM President Mun Choi made the incentive program's termination public in a news release Friday 

morning. He said the decision is effective immediately. 

At a press conference Friday afternoon, Choi announced that the UM System would not ask any 

administrators to return past incentive payments. Choi praised the work ethic of university leaders and 

emphasized the need to pay faculty and staff at market value in order to attract and retain talented 

individuals. 

"As the state's premier public university, we owe it to the state's taxpayers and our stakeholders to be 

transparent with respect to what we are trying to accomplish as we move the university forward," Choi 

said in the news release. "To that end, I will explore options for making our executive performance 

practices more effective, with any changes fully vetted with the Board of Curators." 

State Auditor Nicole Galloway on Monday released the results of an audit that found the UM System had 

paid about $2.3 million in "inappropriate bonus payments" to high-level administrators over the past three 

years. The payments, which the audit said "may violate the Missouri Constitution," included $1.2 million 

in "incentives to 18 executives and more than $1 million in luxury vehicle and travel allowances and other 

forms of compensation. 

In a Friday afternoon news release, Galloway said she was "pleased" with the decision to end the 

incentive program. 

http://www.columbiamissourian.com/news/higher_education/choi-ends-executive-incentive-program/article_d8aab894-05aa-11e7-af59-e76dfa323883.html
http://www.columbiamissourian.com/news/higher_education/choi-ends-executive-incentive-program/article_d8aab894-05aa-11e7-af59-e76dfa323883.html
http://www.columbiamissourian.com/news/higher_education/updated-state-auditor-says-um-system-paid-out-million-in/article_6a8cc6a2-0287-11e7-acad-a39fdd989569.html


"I will be watching their progress and my team will return later this year to determine whether they have 

followed through on their commitment," Galloway said in the release. "I will also review whether other 

concerns related to transparency in executive pay and luxury vehicle allowances have been fully 

addressed." 

The incentive compensation program began in 2008 under former UM President Gary Forsee, system 

spokesman John Fougere said. 

Missouri Sen. Caleb Rowden, R-Columbia, praised Choi's decision in a news release Friday. 

"Today's decisive actions are an important first step in Dr. Choi's tenure as UM System President and the 

articulation of a new narrative of excellence at Missouri's flagship university," Rowden said in the 

release. 

Maurice Graham, chair of the UM Board of Curators, said in the UM news release that the board 

"strongly supports" Choi's decision to terminate the program. 

Choi also has ordered an immediate and comprehensive review of "all elements of compensation" for 

system executives. 

 
 

New UM president talks tuition hikes, program 

cuts at first news conference 
ANDREW KESSEL, Mar 10, 2017 

COLUMBIA ð The University of Missouri System will have to cut programs, make layoffs, raise tuition 

or potentially all of the above if itôs going to keep up with funding cuts, new UM System President Mun 

Choi said Friday. 

http://www.columbiamissourian.com/news/higher_education/new-um-president-talks-tuition-hikes-program-cuts-at-first/article_25f06e08-05da-11e7-b6b4-eb007067d5f9.html
http://www.columbiamissourian.com/news/higher_education/new-um-president-talks-tuition-hikes-program-cuts-at-first/article_25f06e08-05da-11e7-b6b4-eb007067d5f9.html
https://www.columbiamissourian.com/users/profile/AndrewKessel
http://www.columbiamissourian.com/news/higher_education/new-um-system-president-is-details-oriented-born-leader/article_126af730-a096-11e6-b07f-7f22abe20ea1.html
http://www.columbiamissourian.com/news/higher_education/new-um-system-president-is-details-oriented-born-leader/article_126af730-a096-11e6-b07f-7f22abe20ea1.html


Choi held his first news conference since taking office March 1. The systemôs fiscal crisis took center 

stage. 

UM faces cuts that amount to about 11 percent of the systemôs budget, Choi said. If the system were to 

offset that with tuition alone, he said, it would require a hike of nearly 17 percent ð a rate the university 

is not considering. 

But tuition is expected to go up. 

Choi said he is working with system leaders to determine a price increase that ñkeeps our tuition 

affordable, but also provides the revenue that we need to ensure that we have enough faculty members to 

teach the courses that our students need.ò 

Potential layoffs could make that even more difficult. Eighty percent of the systemôs budget goes to 

wages and salaries, Choi said, and every million in funding reductions equates to about 13 full-time 

employees. 

ñWhile we will do whatever we can to ensure that we treat all of our staff members as humanely as 

possible ... we are facing some significant challenges at our system," Choi said. 

In addition, various UM programs are expected to be on the chopping block. 

ñIn order to grow programs of excellence, we have to be able to prune those programs that are no longer 

meeting the mission or the goals, the high goals that we have for excellence,ò Choi said. 

As for what programs stand to be eliminated, Choi said it was too early to say. In addition to MU, the 

system is made up of the University of Missouri-St. Louis, the University of Missouri-Kansas City and 

the Missouri University of Science and Technology.  

No matter what steps the system decides to take, Choi said, transparency will be a priority. 

ñParents and students working to put themselves through school want to know what theyôre paying, so we 

want to be as transparent as possible,ò he said. 



One cost-cutting step the new president has taken is eliminating the executive performance incentive 

program that was the subject of a UM System audit released Monday. The audit found that the system 

paid about $2.3 million in what Missouri State Auditor Nicole Galloway called "inappropriate bonus 

payments" to administrators and executives over the past three years, including $1.2 million in incentives. 

Choi announced that he was terminating the executive performance incentive program, effective 

immediately, in a release issued a couple of hours before the noon news conference. 

"As the state's premier public university, we owe it to the state's taxpayers and our stakeholders to be 

transparent with respect to what we are trying to accomplish as we move the university forward," he said 

in the release. 

Choi told reporters at the news conference that the UM System would not ask any administrators to return 

past incentive payments. He praised the work ethic of university leaders and emphasized the need to pay 

faculty and staff at market value to attract and retain talented individuals. In fact, many UM leaders are 

underpaid relative to the national median, Choi said. 

Other highlights 

Choi emphasized the need to partner with industry leaders to ensure investment in the university system 

and ensure students have quality jobs after graduation, and mentioned Microsoftôs move to open a new 

regional headquarters in St. Louis. Choi met with UMSL Chancellor Tom George to discuss the 

company's investment and hopes it can create opportunities for students across the system. 

Choi said he is pleased with the ongoing search for a new chancellor for MU. He said he plans to be "very 

involved" and is asking the search committee for a list of four candidates. 

The Coalition of Graduate Workers at MU has reached out to his office, Choi said, and he hopes to 

arrange a meeting soon. He called changes in graduate student health care and stipend increases 

meaningful steps that the Columbia campus has taken thus far.  

ñGraduate students, as all of us know, are the lifeblood of a research university,ò Choi said. ñAnd so itôs 

very important for us to work closely with our graduate students.ò 

http://www.columbiamissourian.com/news/higher_education/new-um-system-president-ends-executive-incentive-program/article_d8aab894-05aa-11e7-af59-e76dfa323883.html
http://www.columbiamissourian.com/news/higher_education/new-um-system-president-ends-executive-incentive-program/article_d8aab894-05aa-11e7-af59-e76dfa323883.html
http://www.columbiamissourian.com/news/state_news/microsoft-plans-regional-office-in-st-louis/article_9639bd86-1415-5593-a3f8-498966021b83.html
http://www.columbiamissourian.com/news/state_news/microsoft-plans-regional-office-in-st-louis/article_9639bd86-1415-5593-a3f8-498966021b83.html
http://www.columbiamissourian.com/news/higher_education/new-profile-outlines-traits-expectations-for-mu-chancellor/article_899a905a-f7b6-11e6-8210-2bdb8ef16426.html


 

New UM president talks budget cuts, tuition 

hikes  

By Alan Burdziak 

In his first press conference as University of Missouri System president, Mun Choi spoke a 

lot about how he plans to fix the budget problems the system is facing. 

At the press conference Friday, Choi said he plans to convene with other officials from the 

system and all four campuses to discuss how to request a waiver to a law that caps tuition hikes 

at the growth of the previous yearôs consumer price index. 

Gov. Eric Greitens restricted $31.4 million from the stateôs 2017 fiscal year budget, which ends 

June 30, and has pitched cutting state funding to UM by $40.4 million in fiscal year 2018. The 

move is part of hundreds of millions in cuts to departments statewide, including across the board 

in higher education. 

Choi said the system expects to lose $57 million to its ñpermanent fundingò because of state cuts. 

While he didnôt say there would be layoffs, he hinted that they may be inevitable, noting for 

every $1 million cut out of the budget, it represents 13 full-time employee positions. 

ñIf you quickly do the math, you can see how much that represents,ò he said. ñEighty percent of 

our budget, overall budget, is in salaries and wages. While we will do whatever we can to ensure 

that we treat all of our staff members as humanely and compassionately as possible, I want to 

share with you that we are facing significant challenges at our system.ò 

Aside from state cuts, the system also is dealing with an enrollment decline at the flagship 

Columbia campus. And, to make up for what amounts to a 10 percent to 11 percent decrease in 

state funding, the system would have to increase tuition by 15 percent to 17 percent, Choi said. 

Though he pledged to not increase tuition by that much, Choi added it was too early to tell how 

much an increase would be. 

ñWhat is very critical for us is access, affordability,ò Choi said at the press conference at 

University Hall. ñAt the same time, we are dealing with a significant cut to our budget." 

Aside from the budget, Choi also spoke Friday about his plans to make the system a driver of 

economic growth for the state and to partner with private enterprise to create jobs. 

http://www.columbiatribune.com/news/local/new-um-president-talks-budget-cuts-tuition-hikes/article_209e476b-4f2b-5396-9d67-4949e2372538.html
http://www.columbiatribune.com/news/local/new-um-president-talks-budget-cuts-tuition-hikes/article_209e476b-4f2b-5396-9d67-4949e2372538.html


State legislators from Boone County applauded Choiôs decision Friday to end an incentive 

program that doled out $2.4 million in previously public bonuses that were criticized in a recent 

state auditorôs report. Calling his actions in his first 10 days in office promising, local lawmakers 

so far have confidence in Choi. 

State Rep. Kip Kendrick, D-Columbia, said that Choi has to deal with a situation that was 

created because the state couldnôt live up to its promise when Greitens restricted funds this fiscal 

year. He said if the university canôt get an approval for a waiver from the Department of Higher 

Education, he would consider supporting legislation that changes or repeals the law capping 

tuition hikes, but it would have to wait until next year as the deadline for filing bills for the 2016 

legislative session has passed. 

ñI understand the desire of higher education institutions around the state to want more flexibility 

when the state doesnôt hold their end of the bargain,ò Kendrick said. 

The idea of laying off personnel didnôt sit well with state Rep. Chuck Basye, R-Rocheport, who 

also said Friday that heôs been impressed with Choi so far. 

ñIf they lay off people you know itôs not going to be people at the top é itôs going to be people 

lower on the pay structure who need a job and areò working to put food on the table, he said. 

Reached by phone after he put out a statement praising Choiôs leadership on the audit, state Sen. 

Caleb Rowden, R-Columbia, said heôs not surprised that UM will be asking for a tuition hike 

waiver. 

ñI would assume that every four-year institution is going to ask for a waiver if the budget doesnôt 

change,ò Rowden said. ñIn a year like this, theyôve got to do what they can to function and 

provide an education.ò 

 

UM System ends executive incentive program 

Watch the story: http://www.komu.com/news/um-system-ends-executive-incentive-

program 

http://www.komu.com/news/um-system-ends-executive-incentive-program
http://www.komu.com/news/um-system-ends-executive-incentive-program
http://www.komu.com/news/um-system-ends-executive-incentive-program


COLUMBIA ð The University of Missouri System's President Mun Choi announced 

Friday morning the termination of an incentive program for top-level administrators.  The 

decision is effective immediately. 

The news conference was in response to a state audit that criticized the payments and questioned 

their legality.  

Choi announced in the meeting that the UM System would not ask any administrators to return 

past incentive payments. 

"As the state's premier public university, we owe it to the state's taxpayers and our stakeholders 

to be transparent with respect to what we are trying to accomplish as we move the university 

forward," Choi said in a news release. 

"To that end, I will explore options for making our executive performance practices more 

effective with any changes fully vetted with the Board of Curators." 

Maurice Graham, chair of the UM Board of Curators, said in the news release that the board 

"strongly supports" President Choi's decision.  

Choi said the state is facing some budget challenging and programs will have to be cut to deal 

with budget shortfalls.  

He also emphasized the need to pay faculty and staff at market value in order to attract and retain 

talented individuals.  

He added that the board will not raise tuition by 15-17 percent.  He said the plan is to keep 

tuition very affordable. 

"We are going to be very innovative and entrepreneurial," Choi said.   

Choi mentioned it's important to regain the trust with faculty members and he will host an 

official meeting to meet with them on March 22.  

"This will require active engagement, with our faculties, students and staff as well as our elected 

leaders, including Governor Greitens and the legislators that we have who best serve this state of 

Missouri," Choi said. "And most importantly, we need to work with Missourians throughout the 

state." 

  

 

http://www.komu.com/news/um-system-audit-reveals-millions-spent-on-andquot-hidden-bonusesandquot-to-administrators
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Having religious, spiritual encounters down 

to epilepsy? 

Story generated from MU News Bureau press release: Researchers Find Neurological Link 

Between Religious Experiences and Epilepsy 

Washington D.C. [USA], Mar. 11 (ANI): A recent study may have uncovered a neurological 

relationship between religiosity, a disposition for spiritual experience and religious activity, and 

epilepsy. 

This connection between epilepsy and heightened religious experiences has been recognized 

since at least the 19th century. 

This University of Missouri finding sheds light on the connection between religion and 

neuropsychological processes within the human brain. 

"Past research has indicated that humans might have a distinctive neurological tendency toward 

being spiritually oriented," said neuropsychologist Brick Johnstone. "This research supports the 

notion that the human propensity for religious or spiritual experiences may be neurologically 

based." 

"The end goal of this research is to understand if some type of connection exists between the 

brain and spiritual experience," said co-author Daniel Cohen. "If a connection exists, what does it 

mean for humans and their relationship with religion?" 

In their study, the researchers asked individuals with epilepsy to take two surveys. The first 

survey assessed behavior characteristics specifically associated with epilepsy. The second survey 

measured religious activities and spiritual orientations. The average participant was 39 years old, 

with the majority of participants of Caucasian descent; 32 percent identified as Protestant, 10 

percent as Catholic, 5 percent as Buddhist, 5 percent as atheist, 38 percent as other, and 10 

percent did not indicate any religious affiliation. 

"We found a strong correlation between philosophical religious thoughts and epilepsy, but no 

correlation between emotional thinking and epilepsy," said co-author Greyson Holliday. "This 

study suggests that people may have natural neurological predispositions to think about religion 

but not in a way that is necessarily associated with emotion." 

https://in.news.yahoo.com/having-religious-spiritual-encounters-down-epilepsy-132744103.html
https://in.news.yahoo.com/having-religious-spiritual-encounters-down-epilepsy-132744103.html
http://munews.missouri.edu/news-releases/2017/0308-researchers-find-neurological-link-between-religious-experiences-and-epilepsy/
http://munews.missouri.edu/news-releases/2017/0308-researchers-find-neurological-link-between-religious-experiences-and-epilepsy/


Based on the findings, future research from Johnstone, Holliday and Cohen will examine 

religious experiences before and after brain surgery to help determine the specific nature of 

religiously oriented neuropsychological processes. 

The study is published in the journal Mental Health, Religion and Culture. (ANI) 
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Are spiritual encounters all in your head? 

Religious experiences may be down to 

EPILEPSY, claim scientists 

 

Story generated from MU News Bureau press release: Researchers Find Neurological Link 

Between Religious Experiences and Epilepsy 

 

Having a religious or spiritual experience may be down to epilepsy, scientists have suggested. 

 

A survey of people who suffer from the condition found a strong correlation between having 

religious or philosophical thoughts and epilepsy. 

 

The study supports the idea that there could be a neurological link between suffering from 

epilepsy and having religious episodes, the researchers claim.  

 

'Past research has indicated that humans might have a distinctive neurological tendency 

toward being spiritually oriented,' said Professor Brick Johnstone, a neuropsychologist at 

Missouri University. 

 

'This research supports the notion that the human propensity for religious or spiritual experiences 

may be neurologically based.' 

 

'The end goal of this research is to understand if some type of connection exists between the 

brain and spiritual experience,' said Daniel Cohen, co-author and assistant professor of religious 

studies. 'If a connection exists, what does it mean for humans and their relationship with 

religion?' 

 

In their study, the researchers asked individuals with epilepsy to take two surveys. The first 

survey assessed behavior characteristics specifically associated with epilepsy. The second survey 

measured religious activities and spiritual orientations. 

http://www.dailymail.co.uk/sciencetech/article-4301306/Epilepsy-cause-religious-experiences.html
http://www.dailymail.co.uk/sciencetech/article-4301306/Epilepsy-cause-religious-experiences.html
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The average participant was 39 years old, with the majority of participants being of Caucasian 

descent. Out of the study participants, 32 per cent identified as Protestant, ten percent as 

Catholic, five percent as Buddhist, five percent as atheist, 38 percent as other, and 10 percent did 

not indicate any religious affiliation. 

 

'We found a strong correlation between philosophical religious thoughts and epilepsy, but no 

correlation between emotional thinking and epilepsy,' said Greyson Holliday, an undergraduate 

student at Missouri University. 'This study suggests that people may have natural neurological 

predispositions to think about religion but not in a way that is necessarily associated with 

emotion.' 

 

The researchers plan to examine religious experiences before and after brain surgery to help 

determine if epilepsy plays a role.  

 

Their research comes less than a year after scientists at Hadassah Hebrew University reported a 

rare case in which they were treating a patient for a form of epilepsy when he had a religious 

experience in which he saw and conversed with God.  

Dr Shahar Arzy and Dr Roey Schurr were reportedly treating a 46-year-old man for temporal 

lobe epilepsy (TLE), carrying out a battery of tests including an online electro encephalogram 

(EEG) which measured his brain activity.   

 

In the run up to the tests the patient, a Jewish man who had reportedly never been especially 

religious, had stopped taking anticonvulsant medication for seizures.  

 

But during testing, the researchers report the man froze and stared at the ceiling for several 

minutes, saying he felt like 'God was approaching him', before exclaiming 'Adonai', the name of 

the Hebrew God. 

 

The man then removed the wires from his head before taking off and marching around the 

hospital trying to recruit followers, saying 'God has sent me to you', convinced his creator had 

singled him out to bring redemption to fellow patients and medical staff. 

 

Just before the incident, the doctors measured a spike in activity in the patient's left prefrontal 

cortex. 

 

The prefrontal cortex is a region of the brain associated with a number of higher functions, 

including planning and perception, and has been previously linked to religious and mystical 

experiences.  

 

The recent study was published in the journal Mental Health, Religion and Culture. 
 
 

 







 

MU agrees to separation package with 

former basketball coach 

By Zachary Farwell 

COLUMBIA, Mo. - The next time the University of Missouri men's basketball team takes 

the court, it will be under a new head coach.  

It didn't come as a surprise to many fans when Mizzou Athletics announced Sunday afternoon 

that former head Coach Kim Anderson would step down at the end of the season.  

That moment came in a 74-86 loss at the hand's of Ole Miss in the Southeastern Conference 

basketball tournament. 

"I think when I walk out of here or when I leave, which will be tomorrow, I think that -- I think 

we did some good things," said Anderson following Thursday's loss. 

The team finishes the season with an overall record of 8-24 and a conference record of 2-16. The 

loss also brought Anderson's career total at MU to 26-67 (.280) and just 8-46 (.148) in SEC play. 

"We didn't generate enough money. And when you don't do that in college athletics, you don't 

get to keep your job. I'm not bitter. I certainly understand that. I understand that."  

On Friday, ABC 17 News obtained a copy of the agreement between the University and 

Anderson. 

The agreement was approved on Monday by Interim Chancellor Hank Foley and Anderson. 

According to the agreement, Anderson's last official day with the school is April 4. 

"You know, if you would have asked me when did you know you were going to get fired, I 

would have said probably the first day I took the job," said Anderson. 

First-year Director of Intercollegiate Athletics Jim Sterk will continue to oversee Anderson 

during that time. 

http://www.abc17news.com/sports/mu-agrees-to-separation-package-with-former-basketball-coach/388808655
http://www.abc17news.com/sports/mu-agrees-to-separation-package-with-former-basketball-coach/388808655

